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https://esg.asus.com/zh/circular-economy/green-material-usage/chemical-substance-management
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https://esg.asus.com/files/documents/ASUS_sustainable-raw-materials-policy.pdf

BREEE

01 &A1E

02 XiERQE

03 ESG F£EEA

04 EXRMERIEKERREE

05 K#E 2025 B1Z

06 EIRESE

© RIEREMK

07 RIZTTE
08 HiERIE

09 BERIE

EmiEH

EEEMT  BBRRASNSTREREREEEN 30% ML - ZHESANMKE - BIb
HPHREERRRHERE  FRUOTEEBEHSRENER T AREERNF
HRMAMKER - BUEMRAEERRINER (PCR) NERE  BE—FSXK
FFAERRNEBRF AR - ERBEFHECHEBINTIIBESEB 5% HERE
WEERE - EFMERPIERNVBIFIE - FHREREEEN PCR

2024 FEBZOERPHEFEA 13,600 WEER - HP KA 1,290 ME2k B HE % (O]
UEBRE - B 2017 £ HEBROIW BB ETSFERABE 3500 M - EtE D BEY
26,100 W CO.e WREERL ® -

B0 FREBEMUEHEERTEREZTEMNRIEREME - 2024 HEBBBE
22 BT EOWSE (=12 MBTZEOUERK 10 BT O ) 8% Al SRR E
ExpertBook P5 £EAMNR PR 30% TEBWEE - ERTHYESE T E A 2% E R
100% Bl Ee T - #FEE R PAGO2 IRA FSC™ RBAERE AR L -

EHEMARREMOEIWERL  EHETEEFEHREBRGF  HRECEERPLE
ZAE - ENNERRR - EREOWBFREEREND -

Em: HERLDWEBREFERE B : Al
1,500
1,290
1,200 g
900
829
625 ..
600 499 ..
300 224
20204 20214 20224 20234 20244

3 2% Simapro % Ecoinvent ver3.8 ( 2021/11) BRIE

Al £icBIE MY ExpertBook P5 EFAZIRIEREMR

et

25% PCR st fk s
ETE
30%PIRImE®E

HREIE
30% PCR PC+ABS

L]
50% PCR PC+ABS

[ P P 8
100% PCR 2 #

Top Case
RBE%E 30%PIRtaE®
5% PCR+50% PIR $E& & AR 1E

90%PIR#ZEE=E

HAEE M PA602 $RFA FSC™ REAE QB AR



https://www.asus.com/tw/motherboards-components/cases/proart/proart-pa602-wood-edition-tempered-glass-panel/
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RAZHEEERE  x RNARNERES (BRI AKERRIBRES NSMRERR ) vy INRESQENHE (REVNEFERE ) - WWAYJMMMEARDHAL - &
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SSP3-7.0 Bk BEEANtR 1.6 2.1 3.6 -
SSP5-8.5 =ik EE 1.6 24 44 HeBEtTERETE
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1RIB IPCC ARG * XIS K BRENBENAETEERES " RRIURRE . EEATERERIEPNRZEER SRS REREHEERE  TARESB T BENE
Z-HERMNS  RENSHETIEZRENEEREERKEN  REAEPEKER  [REFRERSRZENEREHRIKSFER MRS ( Carbon Partner Service ) © AE T 173
PEFEMFEER ERTUREAERERSHENKER  BRERERNILNEERIESLBHOEE -

RIREEBTAIME IPCCE
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7 HRKFAFETHHRIBEMEBE 1995 FREBBEREALLEETE ( Coupled Model Intercomparison Project * CMIP ) AR T BEREME P LONREEEES - BEEFIENVERERFRE - LEEFENKRBEEL - B4
METRZESBRERMRM - MBELERR IPCCERERRBEEETLRENIENEKE - AR ZRAFEAMERBERALLEETE - BRI : https;/newslettersinica.edu.tw/1468/
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BEE#MITEZEE ( European Commission ) iR 2021 & 7 B 14 BH'/ATh Fit for 55 R IZ £ BETE -
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ASSURANCE STATEMENT

SGS TAIWAN LTD.S REPORT ON SUSTAINABILITY ACTIVITIES IN THE
ASUSTeK Computer Inc.’S SUSTAINABILITY REPORT FOR 2024

NATURE AND SCOPE OF THE ASSURANCE

SGS Taiwan Ltd. (hereinafter referred to as SGS) was commissioned by ASUSTeK Computer Inc. (hereinafter
referred to as ASUS) to conduct an independent assurance of the Sustainability Report for 2024 (hereinafter
referred to as the Report). The assurance is based on the SGS Sustainability Report Assurance methodology
and AA1000 Assurance Standardv3 Type 2 High level during 2025/03/19 to 2025/05/12. ASUS Taiwan and
oversea operational and production or service sites as disclosed in ASUS’s Sustainability Report of 2024. The
boundary is not the same as ASUS's consolidated financial statements.

SGS reserves the right to update the assurance statement from time to time depending on the level of report
content discrepancy of the published version from the agreed standards requirements.

INTENDED USERS OF THIS ASSURANCE STATEMENT
This Assurance Statement is provided with the intention of informing all ASUS's Stakeholders.

RESPONSIBILITIES

The information in the ASUS’s Sustainability Report of 2024 and its presentation are the responsibility of the
directors or governing body (as applicable) and the management of ASUS.

Our responsibility is to express an opinion on the text, data, graphs and statements within the scope of assurance
based upon sufficient and appropriate objective evidence.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE

The assurance of this report has been conducted according to the AA1000 Assurance Standard (AA1000AS v3),
a standard used globally to provide assurance on sustainability-related information across organizations of all
types, including the evaluation of the nature and extent to which an organization adheres to the AccountAbility
Principles (AA1000AP,2018).

Assurance has been conducted at a type 2 high level of scrutiny.
SCOPE OF ASSURANCE AND REPORTING CRITERIA
The scope of the assurance included evaluation of quality, accuracy and reliability of specified performance
information as detailed below and evaluation of adherence to the following reporting criteria:
Select specific reporting criteria included in the contract
Reporting Criteria Options
1 AA1000 Accountability Principles (2018)

2 GRI (In Accordance with)

3  SASB Hardware Sustainability Accounting Standard (Version 2023-12.)

TWLPP 5008 Issue 2502

The evaluation of the reliability and quality of specified sustainability performance information in ASUS'’s
Sustainability Report is limited to determined material topics or those clearly marked in the report as
conducted in accordance with type 2 of AA100OAS v3 sustainability assurance engagement at a high
level of scrutiny for ASUS and moderate level of scrutiny for its subsidiaries or joint ventures.

The evaluation of the report against the requirements of GRI Standards, includes GRI 1, GRI 2, GRI 3,
200, 300 and 400 series claimed in the GRI content index as material and is conducted in accordance
with the standards.

Material Topics Corresponding Sustainability Performance

302-1 Energy consumption within the organization

302-2 Energy consumption outside of the organization

302-3 Energy intensity

302-4 Reduction of energy consumption

302-5 Reductions in energy requirements of products and services
305-1 Direct (Scope 1) GHG emissions

305-2 Energy indirect (Scope 2) GHG emissions

305-3 Other indirect (Scope 3) GHG emissions

305-4 GHG emissions intensity

305-5 Reduction of GHG emissions

Climate Change

301-1 Materials used by weight or volume
301-2 Recycled input materials used
301-3 Reclaimed products and their packaging materials

Resource Use and Circular
Economy

308-1New suppliers that were screened using environmental criteria
308-2 Negative environmental impacts in the supply chain and actions
Supply Chain Management | taken

414-1 New suppliers that were screened using social criteria

414-2 Negative social impacts in the supply chain and actions taken

The percentage of responsible mineral (tantalum, tin, tungsten, gold, and
cobalt) sourced from qualified smelters.

Responsible Minerals

404-1 Average hours of training per year per employee

404-2 Programs for upgrading employee skills and transition assistance
Human Capital programs

404-3 Percentage of employees receiving regular performance and career
development reviews

413-1 Operations with local community engagement, impact assessments,
and development programs
Technology Industry 413-2 Operations with significant actual and potential negative impacts on

Social Contribution by the

local communities

Innovation and Technology | The number of Industry talents cultivation.
Projects of matching external start-up company.

Data Security The coverage of international information security standards.
Key suppliers demonstrate compliance with information security regulations

TWLPP 5008 Issue 2502
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SPECIFIED PERFORMANCE INFORMATION AND DISCLOSURES INCLUDED IN SCOPE

1.The specified performance information includes the data for 2024, which is related to GRI 2, GRI 3, GRI 200,
300 and 400 series claimed in the GRI content index as material in ASUS's Sustainability Report.

2.The specified performance information includes the data for 2024, claimed in the content index of the SASB
Hardware Standard, version 2023-12, in ASUS's Sustainability Report.

ASSURANCE METHODOLOGY
The assurance comprised a combination of pre-assurance research, interviews with relevant employees,
superintendents, Sustainability committee members and the senior management in Taiwan; documentation and

record review and validation with external bodies and/or stakeholders where relevant.

LIMITATIONS

Financial data drawn directly from independently audited financial accounts, Social Return on Investment
assessments (SROI), Task Force on Climate-related Financial Disclosures (TCFD), and The Taskforce on
Nature-related Financial Disclosures (TNFD) have not been checked back to source as part of this assurance

process.

INDEPENDENCE AND COMPETENCE

SGS affirm our independence from ASUS, being free from bias and conflicts of interest with the organisation, its
subsidiaries and stakeholders.

The assurance team was assembled based on their knowledge, experience and qualifications for this assignment,
and comprised auditors registered with ISO 26000, 1ISO 20121, ISO 50001, SA8000, QMS, EMS, SMS, GPMS,
CFP, WFP, GHG Verification and GHG Validation Lead Auditors and experience on the SRA Assurance service

provisions.

FINDINGS AND CONCLUSIONS

ASSURANCE OPINION

On the basis of the methodology described and the assurance work performed, we are satisfied that the specified
performance information included in the scope of assurance is accurate, reliable, has been fairly stated and has
been prepared, in all material respects, in accordance with the AA1000 AccountAbility Principles (2018).

We believe that the organisation has chosen an appropriate level of assurance for this stage in their reporting.

ADHERENCE TO AA1000 ACCOUNTABILITY PRINCIPLES (2018)

INCLUSIVITY

ASUS has demonstrated a good commitment to stakeholder inclusivity and stakeholder engagement. A variety
of engagement efforts such as survey and communication to employees, customers, investors, suppliers, CSR
experts, and other stakeholders are implemented to underpin the organization's understanding of stakeholder
concerns. For future reporting, ASUS may proactively consider having more direct two-ways involvement of

stakeholders during future engagement.

TWLPP 5008 Issue 2502

MATERIALITY
ASUS has established effective processes for determining issues that are material to the business. Formal review
has identified stakeholders and those issues that are material to each group and the report addresses these at

an appropriate level to reflect their importance and priority to these stakeholders.

RESPONSIVENESS

The report includes coverage given to stakeholder engagement and channels for stakeholder feedback.

IMPACT

ASUS has demonstrated a process on identify and fairly represented impacts that encompass a range of
environmental, social and governance topics from wide range of sources, such as activities, policies, programs,
decisions and products and services, as well as any related performance. Measurement and evaluation of its
impacts related to material topic were in place at target setting with combination of qualitative and quantitative
measurements. For future reporting, measurements and evaluations on potential impacts, such as direct and
indirect, intended and unintended, and positive and negative impacts and the relevant management process to

address these impacts are to be further described in future report.

QUALITY AND RELIABILITY OF SPECIFIED PERFORMANCE INFORMATION

On the basis of the verification work performed, we checked Sustainability Committee minutes of meetings,
Supplier evaluation management documents, Human resources statistics system reports, ISO 14001, 50001 and
45001 certifications). We have confidence that the specified performance information included in the scope of
assurance is reliable at a high level of scrutiny for ASUS and at a moderate level of scrutiny for its subsidiaries or

joint ventures.

ADHERENCE TO GRI

The report, ASUS'’s Sustainability Report of 2024, is reporting with in accordance with the GRI Universal
Standards 2021. The significant impacts were assessed and disclosed with in accordance with the guidance
defined in GRI 3: Material Topic 2021 and the relevant 200/300/400 series Topic Standard related to the material
topics claimed in the GRI content index. The report has properly disclosed information related to ASUS'’s
contributions to sustainability development.

For future reporting, it is recommended to have more descriptions on how the organization has applied due
diligence as a method for the identification and the evaluation of its impacts on the economy, environment, and
people, including impacts on their human rights as well as the role of the highest governance body in overseeing

these processes.

TWLPP 5008 Issue 2502
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fyEE= . IFRS XAEBEBE XL Index For and on behalf of SGS Taiwan Ltd.
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Mg : BSEEIKEL 10 KIRRBIEEBE A Licensed Report
000-8/V3-CS4LZ
MigR/N  KEIBEET S RBERBE
Stephen Pao
MitE+ : AATOOOAS B2 SASE B EARE Business Assurance Director

Taipei, Taiwan
18 June, 2025
WWW.SGS.COM
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